how to take the cliftonstrengths assessment

how to take the cliftonstrengths assessment is a pivotal step for individuals seeking to
understand their unique strengths and how to leverage them effectively in both personal and
professional contexts. The CliftonStrengths assessment, developed by Gallup, identifies an
individual's top talents from a list of 34 potential strengths. This article will guide you through the
process of taking the assessment, explain what to expect, and provide insights into how to interpret
your results and apply them in various aspects of life. We will also explore the importance of
strength-based development and tips for maximizing the benefits of your assessment results.
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Understanding the CliftonStrengths Assessment

The CliftonStrengths assessment is designed to help individuals identify their natural talents and
strengths. Developed by Donald O. Clifton and the Gallup Organization, this tool is grounded in
positive psychology and emphasizes the significance of focusing on what individuals do best. The
assessment consists of a series of questions that measure your instinctive reactions and preferences,
leading to a personalized report showcasing your top strengths.

By understanding your strengths, you can enhance your personal development, improve team
dynamics, and increase overall productivity. The assessment is widely used in various settings,
including corporate environments, educational institutions, and personal coaching. It is an essential
tool for anyone looking to maximize their potential and discover how to thrive in their personal and
professional lives.

Preparing to Take the Assessment

Before you embark on the CliftonStrengths assessment, it's vital to prepare adequately. This
preparation phase ensures that you approach the assessment with the right mindset and
environment for optimal performance.



Choose the Right Environment

Select a quiet and comfortable space where you can concentrate without distractions. Ensure you
have a reliable internet connection and ample time to complete the assessment without
interruptions.

Understand the Format

The CliftonStrengths assessment typically consists of 177 paired statements, and you will need to
respond to each pair based on your immediate reaction. Familiarizing yourself with the format can
help you feel more comfortable and confident when taking the assessment.

Set Aside Sufficient Time

The assessment takes approximately 30 to 40 minutes to complete. Make sure to allocate sufficient
time so that you can answer each question thoughtfully, without feeling rushed. This time
commitment is crucial for obtaining accurate results that reflect your true strengths.

Steps to Take the CliftonStrengths Assessment

Taking the CliftonStrengths assessment involves a straightforward process. Below are the essential
steps to guide you through it.

1. Purchase a Code: To take the assessment, you need to purchase a code from the Gallup
website or authorized platforms. This code grants you access to the assessment.

2. Create an Account: If you are a new user, you will need to create a Gallup account. Existing
users can log in with their credentials.

3. Access the Assessment: Once logged in, locate the CliftonStrengths assessment within your
account dashboard and click to start.

4. Answer the Questions: Respond to the paired statements as quickly and instinctively as
possible. Trust your gut feelings to ensure authenticity in your responses.

5. Submit Your Responses: After completing all questions, submit your responses. You will
receive immediate access to your results.

It is recommended that you complete the assessment in one sitting to maintain consistency in your
responses and reflect your true strengths accurately.

Interpreting Your Results

Upon completing the CliftonStrengths assessment, you will receive a detailed report outlining your
top strengths. Understanding these results is crucial to leveraging them effectively.



Your Top Strengths

The report will highlight your top five strengths out of the 34 possible talent themes. Each strength
comes with a description that explains its implications and potential applications in various contexts.

Understanding Talent Themes

The 34 strengths are categorized into four domains: Executing, Influencing, Relationship Building,
and Strategic Thinking. Familiarizing yourself with these domains can help you understand how your
strengths interact and complement each other.

Reflection and Analysis

Take time to reflect on your results. Consider how your strengths manifest in your daily life, both
personally and professionally. This reflection can provide insights into areas for growth and
development.

Applying Your Strengths

Understanding your strengths is just the beginning; applying them effectively is where the real
transformation occurs. Here are some ways to put your strengths into action.

¢ Set Personal Goals: Use your strengths to set achievable goals. Align your objectives with
your natural talents for better results.

¢ Enhance Team Collaboration: Share your strengths with your team members.
Understanding each other’s strengths can improve collaboration and productivity.

e Focus on Development: Identify areas where you can further develop your strengths. Seek
out opportunities for training or mentorship in those areas.

e Communicate Effectively: Use your strengths to improve your communication style. Tailor
your approach to leverage your natural talents.

e Seek Feedback: Regularly ask for feedback on your performance in relation to your
strengths. This input can help you fine-tune your approach and maximize your effectiveness.

Benefits of the CliftonStrengths Assessment

Taking the CliftonStrengths assessment can lead to numerous benefits, both personally and
professionally. Here are some of the key advantages:

¢ Increased Self-Awareness: Understanding your strengths enhances self-awareness, allowing
for better decision-making and personal growth.



e Improved Performance: Leveraging your strengths can lead to improved performance in
various tasks and responsibilities.

e Enhanced Team Dynamics: When team members understand each other's strengths,
collaboration improves, leading to a more cohesive work environment.

¢ Personal Development: The assessment encourages a strength-based approach to personal
development, fostering a positive mindset.

e Career Advancement: Knowing and using your strengths strategically can open up new
opportunities for career growth and advancement.

Common Questions About the Assessment

Q: How long does it take to complete the CliftonStrengths
assessment?

A: The assessment typically takes about 30 to 40 minutes to complete.

Q: Can I retake the CliftonStrengths assessment?

A: Yes, you can retake the assessment, but it is advisable to allow some time between attempts to
ensure accurate results.

Q: What if I disagree with my results?

A: If you feel your results do not accurately reflect your strengths, consider discussing them with a
coach or mentor to gain further insights.

Q: Is the CliftonStrengths assessment suitable for teams?

A: Yes, many organizations use the CliftonStrengths assessment for team-building and improving
team dynamics.

Q: Are there any costs associated with taking the assessment?

A: Yes, there is typically a fee for purchasing a code to access the assessment.

Q: How can I use my strengths in my career?

A: By aligning your job responsibilities with your strengths, you can maximize your effectiveness and



job satisfaction.

Q: What are the 34 strengths in the CliftonStrengths
assessment?

A: The assessment categorizes strengths into four domains: Executing, Influencing, Relationship
Building, and Strategic Thinking, each containing specific talent themes.

Q: Can the CliftonStrengths assessment help with personal
relationships?

A: Yes, understanding your strengths can improve communication and collaboration in personal
relationships.

Q: Is there a mobile version of the CliftonStrengths
assessment?

A: Yes, the assessment can be accessed via mobile devices through the Gallup website.

Q: How can I best interpret my CliftonStrengths report?

A: Reflect on your strengths in the context of your experiences and seek to apply them in your daily
life for personal and professional growth.
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