extended stay america employee
handbook

Extended Stay America employee handbook serves as a vital resource for new and existing
employees at Extended Stay America (ESA), outlining the company's policies, procedures,
and expectations. This handbook is designed to foster a positive workplace environment,
enhance employee performance, and ensure compliance with applicable laws and
regulations. Here, we delve into the critical aspects of the employee handbook, breaking
down its contents into sections that encompass everything from employment policies to
benefits and development opportunities.

1. Introduction to Extended Stay America

Extended Stay America is a well-known hotel chain specializing in extended stay
accommodations. With a mission to provide comfortable and affordable lodging for both
business and leisure travelers, ESA prides itself on customer service and creating a
welcoming environment. The employee handbook plays a significant role in ensuring that
employees align with this vision.

1.1 Company Values and Culture

At the core of ESA's operations lies a set of fundamental values that guide employee
behavior and decision-making. These values include:

- Customer Commitment: Prioritizing guest satisfaction and experience.

- Integrity: Upholding ethical standards in all business dealings.

- Teamwork: Encouraging collaboration among staff to achieve common goals.
- Respect: Fostering an inclusive environment where all voices are valued.

Understanding these values is crucial for employees as they navigate their roles within the
company.

2. Employment Policies

The employment policies section of the Extended Stay America employee handbook
addresses various aspects of the employment relationship, ensuring that both employees
and management understand their rights and responsibilities.

2.1 Equal Employment Opportunity



ESA is committed to creating a diverse and inclusive workplace. The company adheres to
all federal, state, and local laws regarding equal employment opportunity (EEO). Key
points include:

- Non-discrimination based on race, color, religion, gender, sexual orientation, national

origin, age, disability, or veteran status.
- Commitment to a harassment-free workplace.

2.2 Employment Classification

Employees at ESA are classified into various categories, including:

- Full-time employees: Typically working 30 hours or more per week and eligible for
benefits.

- Part-time employees: Working fewer than 30 hours per week and may not qualify for
certain benefits.

- Temporary employees: Hired for a specific period or project without guaranteed
employment after it concludes.

Understanding these classifications helps employees know their eligibility for benefits and
job security.

2.3 Attendance and Punctuality

Regular attendance and punctuality are crucial to the smooth operation of ESA.
Employees are expected to:

- Arrive at work on time and adhere to their scheduled shifts.
- Notify their supervisor as soon as possible in case of absence or tardiness.

Failure to comply with attendance policies may result in disciplinary action.

3. Compensation and Benefits

The compensation and benefits section outlines the remuneration structure and the
variety of benefits available to employees.

3.1 Pay Structure

ESA offers competitive pay rates based on:

- Job roles and responsibilities.
- Industry standards.



- Employee experience and qualifications.

Employees receive paychecks on a bi-weekly basis, and any concerns regarding pay should
be directed to the Human Resources (HR) department.

3.2 Benefits Overview

Employees at ESA enjoy a comprehensive benefits package, which may include:

- Health Insurance: Medical, dental, and vision coverage.

- Retirement Plans: 401(k) plans with company matching contributions.

- Paid Time Off (PTO): Vacation days, sick leave, and personal days based on tenure.
- Employee Discounts: Discounts on hotel stays for employees and their families.

Understanding these benefits can significantly impact employees’ job satisfaction and
overall well-being.

4. Employee Conduct and Expectations

To maintain a professional and respectful workplace, ESA has established a code of
conduct that all employees are expected to follow.

4.1 Dress Code and Appearance

Employees are required to maintain a professional appearance in accordance with their
job roles. General guidelines include:

- Wearing clean and appropriate attire.

- Adhering to uniform policies where applicable.
- Practicing good personal hygiene.

4.2 Code of Ethics

ESA expects all employees to demonstrate integrity and professionalism, which includes:

- Avoiding conflicts of interest.
- Protecting company assets and confidential information.
- Reporting unethical behavior or violations of company policy.



5. Training and Development

Continued professional development is essential for the growth of employees and the
company as a whole.

5.1 Orientation Programs

New employees undergo an orientation process that covers:
- Company history, values, and culture.

- Overview of policies and procedures.
- Introduction to team members and key departments.

5.2 Ongoing Training Opportunities

ESA offers various training programs, including:
- Skills development workshops.
- Leadership training programs.

- Online courses and certifications.

Employees are encouraged to take advantage of these opportunities to enhance their skills
and advance their careers.

6. Employee Relations and Grievance Procedures

A healthy workplace environment relies on open communication and effective resolution of
conflicts.

6.1 Open Door Policy

ESA promotes an open-door policy, encouraging employees to voice their concerns or
suggestions directly to their supervisors or HR representatives. This approach fosters
transparency and trust within the organization.

6.2 Grievance Procedures

If an employee feels that their concerns have not been adequately addressed, they may
follow the grievance procedure, which typically includes:



1. Documenting the issue.
2. Discussing the matter with a supervisor.
3. Escalating the issue to HR if necessary.

This structured process ensures that all employees have a fair opportunity to resolve
conflicts.

7. Conclusion

The Extended Stay America employee handbook is an essential resource for all employees,
providing guidance on company policies, procedures, and expectations. By understanding
the contents of the handbook, employees can navigate their roles effectively, contribute to
a positive work culture, and seek opportunities for professional growth. As ESA continues
to evolve, the employee handbook will remain a cornerstone in fostering a successful and
engaged workforce.

Frequently Asked Questions

What are the key policies included in the Extended Stay
America employee handbook?

The employee handbook includes key policies on workplace conduct, attendance, dress
code, anti-discrimination, harassment policies, and safety procedures.

How can employees access the Extended Stay America
employee handbook?

Employees can typically access the employee handbook through the company's internal
portal, HR department, or by requesting a physical copy from their manager.

Are there any benefits outlined in the Extended Stay
America employee handbook?

Yes, the employee handbook outlines various benefits including health insurance, paid
time off, employee discounts, and retirement plans.

What is the procedure for reporting workplace issues
according to the Extended Stay America employee
handbook?

Employees are encouraged to report workplace issues to their immediate supervisor or
HR, and the handbook provides a detailed procedure for escalating concerns if necessary.



Does the Extended Stay America employee handbook
cover employee training requirements?

Yes, the handbook includes information on mandatory training programs, ongoing
professional development opportunities, and the process for completing required
certifications.
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